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        ÍüÈÈ¢ì¨¸ ±ñ:106:2018                                            ¿¡û: 27.01.2018 «ýÀ¡÷ó¾ §¾¡Æ÷¸§Ç, «¸¢Ä þó¾¢Â äÉ¢Âý Åí¸¢ °Æ¢Â÷ ºí¸ Á¡¿¡Î  «¸¢Ä þó¾¢Â äÉ¢Âý Åí¸¢ °Æ¢Â÷ ºí¸ò¾¢ý 9ÅÐ Á¡¿¡Î 2015¬õ ¬ñÎ †2òÐÅ¡2ø ¿¨¼¦ÀüÈÐ. «¸¢Ä þó¾¢Â Áò¾¢Â ÌØÅ¢ý ÓÊÅ¢ý «ÊôÀ¨¼Â¢ø, 10ÅÐ Á¡¿¡Î ÅÕõ À¢ôÃÅ2 9, 10, 11 ¬¸¢Â §¾¾¢¸Ç¢ø ¸÷¿¡¼¸ Á¡¿¢Äõ ¦Àí¸éÕ ¿¸2ø ¿¨¼¦ÀÈ×ûÇÐ.  Á¡¿¡ðÊý ÐÅì¸ ¿¢¸ú×¸û 09.02.2018 «ýÚ ¦ÅûÇ¢ì¸¢Æ¨Á Á¡¨Ä 5 Á½¢ÂÇÅ¢ø KEB Engineer Association Hall, 28, Race Course Road, Anand Rao Circle, Bengaluru ±ýÈ þ¼ò¾¢ø ¿¨¼¦ÀÈ×ûÇÐ. Á¡¿¡ð¨¼ «¸¢Ä þó¾¢Â Åí¸¢ °Æ¢Â÷ ºí¸ò¾¢ý ¦À¡Ðî¦ºÂÄ¡Ç÷ §¾¡Æ÷.C.H.¦Åí¸¼¡îºÄõ «Å÷¸û ÐÅì¸¢ ¨Åì¸¢È¡÷. äÉ¢Âý Åí¸¢Â¢ý ¿¢÷Å¡¸ þÂìÌÉ÷ ¾¢Õ.G.Ã¡ˆ¸¢Ãý Ã¡ö «Å÷¸û º¢ÈôÒ Å¢Õó¾¢ÉÃ¡¸ì ¸ÄóÐ¦¸¡ûÇÅ¢Õì¸¢È¡÷. «¸¢Ä þó¾¢Â ¦¾¡Æ¢üºí¸ ¸¡í¸¢Ã…¢ý ¦À¡Ðî¦ºÂÄ¡Ç÷ §¾¡Æ÷.«Á÷ƒ¢ò ¸×÷ «Å÷¸û º¢ÈôÒ¨ÃÂ¡üÈ×ûÇ¡÷¸û. «¸¢Ä þó¾¢Â Åí¸¢ «¾¢¸¡2¸û ºí¸ò¾¢ý ¦À¡Ðî¦ºÂÄ¡Ç÷ §¾¡Æ÷.S.¿¡¸Ã¡ƒý «Å÷¸Ùõ, «¸¢Ä äÉ¢Âý þó¾¢Â Åí¸¢ «¾¢¸¡2¸û ºí¸ò¾¾¢ý ¦À¡Ðî¦ºÂÄ¡Ç÷ §¾¡Æ÷.D.S.¸§½ºý «Å÷¸Ùõ, ¸÷¿¡¼¸ Á¡¿¢Ä Åí¸¢ °Æ¢Â÷ ºí¸ò¾¢ý ¦À¡Ðî¦ºÂÄ¡Ç÷ §¾¡Æ÷.«ƒö ÁïÍ§Ãì¸÷ «Å÷¸Ùõ Å¡úòÐ¨Ã ÅÆí¸×ûÇÉ÷.  Á¡¿¡ðÊý Óì¸¢Â ¿¢¸úÅ¡¸, 10.02.2018 «ýÚ ¦À¡ÐòÐ¨È Åí¸¢¸û ºó¾¢ì¸×ûÇ ºÅ¡ø¸û ÌÈ¢ò¾ ´Õ º¢ÈôÒ ¸Õò¾Ãí¸õ ¿¨¼¦ÀÈ×ûÇÐ. ¦À¡ÕÇ¡¾¡Ã ¿¢ÒÉ÷ ¾¢Õ.S.‚Ã¡õ «Å÷¸Ùõ, ä§¸¡ Åí¸¢Â¢ý ÓýÉ¡û ¾¨ÄÅ÷ ¾¢Õ.V.‚¾÷ «Å÷¸Ùõ, «¸¢Ä þó¾¢Â Åí¸¢ «¾¢¸¡2¸û ºí¸ò¾¢ý ¦À¡Ðî¦ºÂÄ¡Ç÷ §¾¡Æ÷.S.¿¡¸Ã¡ƒý «Å÷¸Ùõ ¸ÄóÐ¦¸¡ñÎ º¢ÈôÀ¢ì¸×ûÇÉ÷.  Á¡¿¡ðÊø ¿ÁìÌ ÅÆí¸ôÀð¼ À¢Ã¾¢¿¢¾¢¸û, À¡÷¨ÅÂ¡Ç÷¸û ±ñ½¢ì¨¸¨Â ¸½ì¸¢ø ±ÎòÐì¦¸¡ñÎ, ¿ÁÐ ºí¸ò¾¢ý ¿¢÷Å¡¸¢¸û «¨ÉÅÕõ ¸ÄóÐ¦¸¡ûÅÐ ±ýÚ ÓÊ× ¦ºöÂôÀðÎûÇÐ. Å¢ÕôÀÓûÇ §¾¡Æ÷¸û 09.02.2018 «ýÚ ÐÅì¸ ¿¢¸úÅ¢ø ¸ÄóÐ¦¸¡ûÇÄ¡õ.  Áò¾¢Âò ¦¾¡Æ¢ÖÈ×ìÜð¼õ  ¸¼ó¾ 23.01.2018 «ýÚ Áò¾¢Âò ¦¾¡Æ¢ÖÈ×ìÜð¼õ ¿¨¼¦ÀüÈÐ. «ìÜð¼ò¾¢ø Àø§ÅÚ §¸¡2ì¨¸¸û Å¢Å¡¾¢ì¸ôÀð¼Ð. Å¢Å¡¾õ ÌÈ¢ò¾ «¸¢Ä þó¾¢Â «¨ÁôÀ¢ý ÍüÈÈ¢ì¨¸Â¢ý ¯ûÇ¼ì¸õ ¸£§Æ ¦¸¡Îì¸ôÀðÎûÇÐ: 
1) Bank will release the undertaking to be submitted by female employees and allow them to 

choose either of in laws & Parents as dependants. 
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2) The issue of Overtime during demonetization period will be placed before the top 
management to settle the same shortly. 

3) Bank will hold external leadership development training programme for our leaders. 

4) The promotion processes for both the categories of Award Staff will be held shortly  

5) On the issue of holding GST as a component for eligible for financing under Staff Housing 
Loan Bank conveyed that it is seriously examining the issue in view of input cost to find 
amicable solution. 

6) Although all the amendments proposed by the Association in Promotion policies and Higher 
assignment policy were discussed few had been taken up for entering in to settlement. The 
settlement will be signed shortly.  

7) The PBOD has assured to take up the issue of timely servicing the Cash sorting Machines. 

8) On our demands on improvement on 1) Loan for House repairs and 2) Furniture loan it was 
decided to thoroughly examine our suggestions and place the same before the top 
management. 

9) Agreed to hold Staff welfare Committee meeting very shortly and to place the agenda of 
release of 50% subsidy of health insurance to family pensioners drawing pension up to Rs 
10000.  

10) One more meeting of Association’s representatives will be held with TPA & UIIC to expedite 
the pending claims’ settlement. 

11) It was decided to take up the issue for sanction of bereavement leave to the top management. 

12) Bank is taking steps to recruit sports persons as per Recruitment policy. Certain modalities 
are being worked out. 

13) Suitable instructions will be issued by Bank’s Central Office to 1) fill up all daftary Vacancies 
in all states 2) Delhi NRO to pay special allowance to employees on higher assignment from 
the notified date & to send its  representative to attend IRM Meeting at Chandigarh & Meerut 
RO as per earlier decisions.  

14) Discussions will be held to find solutions arising out of non implementation of tri-partite 
settlement on filling up of FTHK/ Peon vacancies. 

15) All pending interstate transfers & separation of Spouse ground transfers will be effected 
subject to availability of vacancies. 

16) Legal opinion will be sought on the contention of the Bank on payment of gratuity to Deposit 
Collectors as per Supreme Court Verdict. 

17) Suitable instructions will be issued for re-appraisal commission payable to jewel appraisers to 
ensure no loss of business. Åí¸¢Â¢ý ¾¢Èý §ÁõÀ¡ðÎ ¾¢ð¼ì Üð¼õ  Áò¾¢Â «ÃÍ ¸¼ó¾ ¬ñÎ äÉ¢Âý Åí¸¢ ¯ðÀ¼ ÀÄ ¦À¡ÐòÐ¨È Åí¸¢¸ÙìÌ ãÄ¾Éõ ÅÆí¸ ÓýÅó¾ §À¡Ð, Åí¸¢Â¢ý ¾¢È¨É §ÁõÀÎòÐÅ¾ü¸¡É ´Õ Å¨Ã× ¾¢ð¼ò¾¢ø °Æ¢Â÷ ºí¸Óõ, «¾¢¸¡2¸û ºí¸Óõ, ¿¢÷Å¡¸Óõ, Áò¾¢Â «ÃÍõ þ¨½óÐ ¨¸¦ÂØò¾¢ð¼É. «¾ý ¸¡Ã½Á¡¸ ´ù¦Å¡Õ ¸¡Ä¡ñÎõ, Åí¸¢ ¿¢÷Å¡¸õ, °Æ¢Â÷ ºí¸õ, «¾¢¸¡2¸û ºí¸õ þ¨½ó¾ ÌØ Åí¸¢Â¢ý ¿¢¨Ä ÌÈ¢òÐ Á¾¢ôÀ£Î ¦ºöÐ ÅÕ¸¢ÈÐ. «ó¾ìÜð¼õ ¸¼ó¾ 16.01.2018 «ýÚ Óõ¨ÀÂ¢ø ¿¨¼¦ÀüÈÐ. Åí¸¢Â¢ý ¾ü§À¡¨¾Â ¿¢¨Ä Á¾¢ôÀ£Î ¦ºöÂôÀð¼Ð.  
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 À¢È ¦À¡ÐòÐ¨È Åí¸¢¸§Ç¡Î ´ôÀ¢Îõ§À¡Ð, äÉ¢Âý Åí¸¢Â¢ý ÅÇ÷îº¢ À¢È Åí¸¢¸¨ÇÅ¢¼ «¾¢¸Á¡¸×ûÇÐ. þÕôÀ¢Ûõ, Å¡Ã¡ì¸¼ý¸û «¾¢¸2òÐÅÕÅÐ ¸Å¨Ä «Ç¢ôÀ¾¡¸×ûÇÐ. ¿¢÷Å¡¸ò¾¢ý ¾ÃôÀ¢ø ÅÕõ Á¡÷î Á¡¾ ÓÊÅ¢ø   Å¡Ã¡ì¸¼ý¸Ç¢ý ¦¾¡¨¸ ¦ÅÌÅ¡¸ì Ì¨Èì¸ôÀÎõ ±ýÚ ¯Ú¾¢ÂÇ¢ì¸ôÀðÎûÇÐ. Åí¸¢ ÅÕõ 2018-2019¬õ ¬ñÊø ¿¢îºÂÁ¡¸ þÄ¡Àõ ®ðÎõ Åí¸¢Â¡¸ Á¡Úõ ÝÆø ²üÀðÎûÇ¾¡¸ ¯½ÃôÀÎ¸¢ÈÐ. «¸¢Ä þó¾¢Â «¨ÁôÒ ¦ÅÇ¢Â¢ðÎûÇ ÍüÈÈ¢ì¨¸Â¢ý Óì¸¢Â ÀÌ¾¢ ¸£§Æ ¦¸¡Îì¸ôÀðÎûÇÐ: 
“In terms of the MOU’s agreed parameters Bank has been able to maintain its commitment in 1) RWA 
despite Advances growing at higher notch compare to the Industry level 2) maintain its Delinquency 
ratio 3) Cost to Income Ratio 4) Digitization in terms of ATM Down Time and lesser number of ATMs 
with hits less than Break Even level 5) capital Raising.  This can be seen from the results also.  

The major area of concern is 1) recovery 2) NPA Ratio and 2) CASA deposits. From our side while 
complimenting the Management for registering performances that are in tune with the MOU 
parameters, we expressed our views that will improve the Bank’s performances in the desired areas.  

We raised about 1) recruitment of Sub Staff 2) reviewing the outsourcing arrangements 3) corrections 
to Utkarsh Model 4)  Quick Mortality Cases in NPA and 5) giving additional information to make the 
review more meaningful. Bank appreciated our points and agreed to review the same. 

 In fact Bank has been showing better growth rate compare to average industry growth. Hence if bank 
maintains the same then it will be able to overcome its present situation in very short period.  The 
provisions on account of NCLT accounts and its impact on profitability will be overcome only through 
increased better performances. However steps are initiated to find resolutions to the NPA accounts 
besides reducing NPA ratio through various measures including selling to ARCs. We have to involve 
our employees by motivating them to enable the Bank to reach the Targeted goal.  

Bank is also strategizing vision 2020 through discussions and strategy meets and will share the same 
with the Unions very shortly.  The meeting was also informed about other developments that are likely 
to impact Bank’s business & bottom-line and the steps to address the same. So our Bank at present is 
well placed to do well in coming days and we have to lead the way to reach the targeted goals.”   §¾¡Æ¨Á Å¡úòÐì¸Ù¼ý,  («.º¢¾õÀÃõ)        ¦À¡Ðî ¦ºÂÄ¡Ç÷     10ÅÐ «¸¢Ä þó¾¢Â Á¡¿¡Î À¢ôÃÅ2 9 - 11, 2018 ¦Àí¸éÕ «¸¢Ä þó¾¢Â Á¡¿¡Î ¦ÅøÄðÎõ ! ¦ÅøÄðÎõ !   


